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February 28, 2020 
 
On February 26, 2020, after three bargaining sessions for the 2019-2020 re-opener bargaining, 
Pittsburg Education Association (PEA) initiated impasse and submitted an impasse declaration 
to the Public Employee Relations Board (PERB). 
 
During the course of negotiations, PEA reopened the following Articles: 

 Article 6 Hours of Employment 
 Article 12 Employee Benefits 
 Article 13 Salary  
 Article 17 Summer School 

The District reopened Article 12 and Article 13 as well. 

Salary and Employee Benefits: The District has communicated to PEA and the Pittsburg 
Community that PUSD is facing a budget deficit and is currently going through a budget 
reduction process, that will result in the reduction and elimination of personnel and programs 
that benefit our school community. School Districts are required to submit 3-year budgets, 
showing the impact of any costs on the following years. This includes the restricted budget. 
PUSD will need to submit its second interim report to the county by March 15, 2020. We are 
currently under a qualified certification, which means we may not meet our financial obligations 
for the current or two subsequent fiscal years.  Due to this condition, the District must act in a 
fiscally responsible manner. Virtually any increase in compensation will require additional cuts to 
critical programs and staff that directly support students and families in our District. 
 
District Offers: 
In Article 6 – Hours of Employment, the District maintained its proposal to align the 
elementary work day with the secondary work day, which would provide important additional 
time for teachers during the work day, proposed a procedure that ensures current Adult 
Education teachers working during the school year to work during the summer session, and 
provide a procedure for elementary teachers to get compensated if excessive preps are lost 
because of IEP, 504 or SST meetings.  
 
The District provided its Article 12 – Employee Benefit counter proposal. The District's counter 
proposes to maintain the current health benefit language that requires the District to pay over 
93% of the benchmark Kaiser medical insurance premium rates for PEA members, and also pay 
100% of members' dental and vision insurance premiums.  
 
The District also provided its Article 13 – Salary counter-proposal to provide a half percent 
(0.5%) ongoing increase in salary, to be applied to the salary schedule as PEA determines 
appropriate. The District made this proposal despite facing budget cuts that will impact 
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employees across the District, in a good faith effort to try and resolve this reopener fairly. With 
this counter proposal, the District would have provided over 23% increases in salary since the 
2014-2015 school year, and over a 5.25% percent increase in salary over the last three years, 
despite substantially increasing costs in the district and declining increases in state funding. 
(The actual salary increase to most Pittsburg teachers over the last three years has been over 
8.25% due to the automatic step-and-column increases.) The District team explained that its 
proposed 0.5% salary increase is the last, best and final compensation proposal the District can 
make given the reality of the budget reductions the District is facing, that will directly result in the 
additional loss of jobs for current employees. 
 
In Article 17 – Summer School, the District maintained its proposal to provide a procedure 
giving unit members not selected for summer school first priority to substitute teach during 
summer school. In addition, the District clarified the application of the contract's safety article 
during summer school to ensure staff and student safety, clarified the availability of materials 
and supplies during the summer session, and clarified the assignment of administrators for 
summer school. 
 
PEA Response: PEA responded to the District's current salary proposal by rejecting the 0.5% 
offer. They maintained their current proposal of a 2.5% increase retroactive to July 1, 2019.  
 
What Is Impasse: Impasse is a procedure designed to assist parties who are bargaining to 
reach an agreement. The first step in the process is for the Public Employment Relations Board 
(PERB) to certify the impasse. PERB then appoints a neutral mediator to meet with the parties 
to assist in resolving their differences. The impasse process is confidential and work under the 
contract must proceed without interruption during the entire impasse process. The vast majority 
of contract disputes are resolved during the mediation stage. However, if mediation is 
unsuccessful for any reason, the next step in the impasse process is Fact-finding. Fact-finding is 
also facilitated by PERB and requires a presentation to a Fact-finding panel that is composed of 
three people, with the Chair of the Panel either mutually selected by the parties or appointed by 
PERB. 
 
The District is hopeful that we can come to an agreement with PEA soon and is committed to 
being as transparent as we can during this process. All of our Bargaining Updates are posted on 
the District’s website.  
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